
NOTICE OF MEETING
Borough Council Meeting

Wednesday, April 8, 2026, 7:00 P.M.

56 W 4 th Street, Red Hill
CALL TO ORDER

PLEDGE OF ALLEGIANCE

ROLL CALL

MEETING ANNOUNCEMENTS

Announcement Of Executive Session After the Regular 
Meeting Regarding Personnel Matters

PUBLIC COMMENT NON-AGENDA ITEMS ( 5 Minute Time Limit)

EMERGENCY SERVICES REPORTS

a. Fire Chief
b. Fire Police
c. Fire Marshal-No Report
d. Upper Perkiomen Valley Ambulance Association

RED HILL FIRE COMPANY REPORT MARCH 2026_.PDF
FIRE MARSHALL REPORT MARCH 2026.PDF

OFFICIALS\STAFF\PROFESSIONALS REPORTS

a. President
b. Mayor
c. Public Works
d. Borough Manager
e. Solicitor
f. Engineer

APRIL 2026 ENGINEERS REPORT.PDF

ADDITIONAL REPORTS

a. Red Hill Water Authority
b. Upper Montgomery Joint Authority
c. Upper Perkiomen Regional Planning Commission
d. Red Hill Borough Planning Commission

RHWA BOARD POSITION DESCRIPTIONS.PDF
UMJA FEBRUARY 10 2026 MEETING MINUTES.PDF

RESIGNATIONS AND APPOINTMENTS

a. Consideration of appointment to the Red Hill Water Authority Board: Term Ending 

December 31, 2026 
b. Consideration to accept the Resignation of Chris Jamison from the Red Hill Zoning 

Hearing Board

RHWA LETTER OF INEREST BARB MCMAHON.PDF
RHWA LETTER OF INEREST CHRIS JAMISON.PDF

OLD BUSINESS

a. Consideration of W 7 th Street\Main Pipe Storm Relocation Quotes\Bid  

b. Approval of Resolution 2026-05 Setting Salaries of Board Members for RHWA 
c. Review of MCPC sample DATA Center Ordinance and Consideration of the 

Borough ’s Recommendation to Upper Perk Regional Planning Commission

RESOLUTION NO. 2026-05 SETTING SALARIES OF BOARD MEMBERS FOR 
RHWA.PDF

NEW BUSINESS

a. Consideration of W 7 th Street\Main Pipe Storm Relocation  
b. Approval to Advertise Ordinance 2016-14 Street Sweeping  

c. Discussion of Regional Police  

d. Approval of Participation in the Annual UPRPC Recycling 
Event 

e. Ratify Approval of Borough Office Supply Purchases 
n Quadient Postage Machine (six months free) $39.99

\month (36 Months) 
n R&F Four Office Chairs $1025.22 
n Notary Training and Certification for Stacie De 

Angelis 
n Netcarrier Reconfiguration for FOIS Quote $500.00 
n Netcarrier Cordless Phones $303.90

2026 UPRP ANNUAL RECYCLING EVENT.PDF

CONSENT AGENDA 

a. Borough Council Meeting Minutes March 11, 2026

b. Treasurer's Reports

 General Fund Balance Sheet

  Liquid Fuels Balance Sheet

  General Fund Budget vs Actual

  Liquid Fuels Budget vs Actual

  March 2026 PCard Charges

  March 2026 Payroll

c. General Fund Bills paid prior to the Meeting

d. Escrow Bills paid prior to the Meeting

e. Liquid Fuels Bills paid prior to the Meeting

APRIL 8TH 2026 FINANCIAL REPORTS.PDF

PUBLIC COMMENT 

ADJOURNMENT 

EXECUTIVE SESSION

1.

2.

3.

4.

5.

6.

Documents:

7.

Documents:

8.

Documents:

9.
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March,  2026 Fire Calls 

 

15 Fire / 24 QRS   

for a combined total of 

165 Firefighters in service for 70 hours 

 

Training 

4 weekly drills with a combined total of  82 members for 162  
total hours 

 

 

 

          

                                                                                             Respectfully 

                                                                                      Chief 71 

                                                                                          Mike Eshbach 

                                                                          Red Hill Fire Company 
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Liz DeJesus

From: Red Hill Fire Marshal
Sent: Sunday, April 5, 2026 6:29 PM
To: Liz DeJesus
Cc: John Lehr
Subject: March 2026 Report

 
 
March 2026 Firemarshal Report 
 
March 10, 2026      633 Jefferson Street     Carbon Monoxide Detector     Faulty Detector 
 
March 21, 2026    82 E 5th Street Red Hill Fire Co Social Hall     Set off by smoking in Bathroom. 
Turned over to Building Management  
 
 
 
Submitted April 05, 2026 
 
John Lehr CFEI, CFI II, CFPE, CHFM, CHS 
Firemarshal Borough Red Hill  



 

rve.com 

 
BOROUGH OF RED HILL 

ENGINEER’S REPORT 
April 2026 

 
ACTIVE CAPITAL (PUBLIC) PROJECTS 
 
PA461113T001 – GENERAL ENGINEERING 2026 
 
LTAP Pedestrian Safety Audit 
 
1-3/2026 4/2026  – LD and RVE discussed improvements to intersections along SR 29.  Public 
Works will be performing the proposed improvements in 2026.  The Borough will need permission 
from PennDOT to revise markings at traffic signals, otherwise no permission is needed. 
 
Parking Lot Re-Design 
 
1-3/2026 4/2026 – RVE has prepared two concepts, angle vs. non-angle, for council to review. 
 
GRANTS 
 
DCED GTRP (Red Hill Park Phase 2) – Submitted June 2025 (not awarded) 
DCED MTF (Graber Alley) – Submitted in July 2025 (awarded!) 
2025 CDBG (7th Street) – Submitted in 2024 (awarded) 
 
1/2026 – RVE and LD will coordinate grant opportunities. 
2/2026 -  RVE has prepared a proposal for the CDBG work which is before this council.  RVE 
will prepare a proposal for the MTF award (Graber Alley and other improvements) for the March 
meeting. 
3/2026 – CDBG grant proposal is before the council.  MTF Award proposal will be ready for the 
April meeting. 
4/2026 – MTF grant proposal is before the council. 
 
MS4 
 
1/2026 – No action 
 
PA461113T002 – CDBG PAVING & STORM IMPROVEMENTS 
 
1/2026 2/2026 3/2026 – RVE coordinating proposal details with LD for winter bidding and spring 
construction.  Proposal is for council to review.  RVE will perform walkthrough when survey is 
complete. 
 



Page 2 
April 6, 2026 
Borough of Red Hill 
Engineers Report 

 

rve.com 

4/2026 – Survey visited last week, when base plan is complete and camera work is complete will 
conduct walkthrough. 
 

PMRHT005 – RED HILL PARK IMPROVEMENTS (PHASE 1) 
 
Project Summary: Design and construction of park improvements at Red Hill Park.  Improvements 
include ADA-compliant parking and pathways. 
 
1/2026 – No action, RVE has submitted to Borough as draft for review by Borough officials.  
Waiting on grant for possible work for Phase 2. 
2/2026 – Grant was not awarded, will need new funding source for DCNR match, LD and RVE 
will work to “gently” reduce scope which will reduce the match requirement. 
3/2026 4/2026 – RVE and Liz are coordinated the logistics of dividing the different elements 
(bioswale to Perkiomen Conservation, bridge & benches to Boy Scouts).  Playground equipment 
vendor selection underway. 
 
PMRHT006 – RED HILL DRAINAGE STUDY 
 
1/2026 2/2026 3/2026 – RVE has submitted the easement plan to the solicitor and obtained 
shapefiles from BIA.  RVE will coordinate with LD on field verification if there are private 
property issues. 
 
4/2026 – Field verification has begun, GIS crew visited Red Hill in late March. 
 
PMPGT010 – 11th STREET MULTIMODAL 
 
3/2026 – Plan set is available for Council review with expected bidding in April and construction 
starting first Monday after school ends. 
 

4/2026 – Project is currently out to bid. 
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rve.com 

ACTIVE PLANNING (PRIVATE) PROJECTS 
 
PMRHP001 – SANDS RED HILL 7th STREET LOT 
 
1/2026 – No action by applicant.  RVE will follow up regarding calculations to complete the 
review about the storm pipe replacement. 
 
2/2026 – RVE has approved the new storm pipe replacement, awaiting start of construction and 
related schedules. 
 
3/2026 4/2026 – Project is in holding pattern as applicant and Borough review options regarding 
the storm pipe. 
 
PMRHP003 – CREEKSIDE VILLAGE 
  
1/2026 2/2026 3/2026 4/2026 – RVE is reviewing plot plans for DR Horton as needed and 
performing inspections.  DR Horton is currently building the model home. 
 
PMRHP004 – 6th STREET TOWNHOMES 
 
1/2026 2/2026 3/2026 4/2026 – No action, applicant still working with water authority. 
 
PMRHP005 – 400 MAIN STREET APARTMENTS 
 
1/2026 – No action, task still open. 
2/2026 – RVE and solicitor had discussion about dedicating ROW between ultimate ROW and 
legal ROW within the alley; concluding the Borough should accept the land in case of future 
roadway improvements. 
3/2026 4/2026 – No action, task still open. 
 
 
 
 
 



BOARD OF DIRECTORS 

CHAIRPERSON 
 

 

JOB TASKS AND RESPONSIBILITIES  

 

Board Member 

• Appoints officers and employees to carry out its instructions regarding the operation 

of the authority. 

• Develop policy to cover all aspects of the organization, including rates, customer 

service policy, and personnel policies. 

• Understanding regulations associated with the water system, keeping the authority 

in compliance 

• Planning goals and objectives and ways to achieve them – including securing future 

water supplies, asset management, financial security, and customer relations.  

• Planning for both short term and long term needs. 

• Regular review of the budget 

• Determine operational and capital spending 

• Manage employees 

• Monitor the performance of the day to day operations 

• Attend monthly meetings and special meeting as needed – conducting business 

openly, lawfully and ethically. 

• Emergency preparedness – making sure emergency plans are in place as guidance 

in a crisis. 

 

Chairperson 

• Prepares meeting agenda and posts on website 

• Presides over the board meetings ensuring that discussion and decision-making are 

orderly and deliberate 

• Provides direction and guidance to the board and staff 

• Focuses on strategic matters, overseeing the organizations business and setting 

governing standards 

• Ensures all other board members are fulfilling expectations 

• Authorized to sign and execute bonds, contracts, notes and other obligations in the 

name of the Authority in conjunction with the Secretary 



BOARD OF DIRECTORS 

VICE CHAIR 
 

 

JOB TASKS AND RESPONSIBILITIES  

 

Board Member 

• Appoints officers and employees to carry out its instructions regarding the operation 

of the authority. 

• Develop policy to cover all aspects of the organization, including rates, customer 

service policy, and personnel policies. 

• Understanding regulations associated with the water system, keeping the authority 

in compliance 

• Planning goals and objectives and ways to achieve them – including securing future 

water supplies, asset management, financial security, and customer relations.  

• Planning for both short term and long term needs. 

• Regular review of the budget 

• Determine operational and capital spending 

• Manage employees 

• Monitor the performance of the day to day operations 

• Attend monthly meetings and special meeting as needed – conducting business 

openly, lawfully and ethically. 

• Emergency preparedness – making sure emergency plans are in place as guidance 

in a crisis. 

 

Vice Chair 

• Act in the absence of the Chairperson 

• Assist Board Chair in the execution of their duties 

• Serves on committees as requested  

• Works closely with Chair of the Board 



BOARD OF DIRECTORS 

SECRETARY / TREASURER 
 

 

JOB TASKS AND RESPONSIBILITIES  

 

Board Member 

• Appoints officers and employees to carry out its instructions regarding the operation of 

the authority. 

• Develop policy to cover all aspects of the organization, including rates, customer service 

policy, and personnel policies. 

• Understanding regulations associated with the water system, keeping the authority in 

compliance 

• Planning goals and objectives and ways to achieve them – including securing future 

water supplies, asset management, financial security, and customer relations.  

• Planning for both short term and long term needs. 

• Regular review of the budget 

• Determine operational and capital spending 

• Manage employees 

• Monitor the performance of the day to day operations 

• Attend monthly meetings and special meeting as needed – conducting business openly, 

lawfully and ethically. 

• Emergency preparedness – making sure emergency plans are in place as guidance in a 

crisis. 

 
Secretary 

• Collaborate with the Board Chair to create meeting agendas 

• Distribute agenda and supporting documentation prior to scheduled meeting 

• Maintain accurate meeting attendance records 

• Prepare and distribute meeting minutes 

• Assist in preparing board resolutions 

• Publish official notices as required 

• Authorized to sign and execute bonds, contracts, notes and other obligations in the 

name of the Authority in conjunction with the Chairperson. 

• Collaborate with developers on project agreements, etc. 

 

Treasurer 

• Reviews financial records for accuracy 

• Presents monthly financial reports for board review 

• Authorized to obtain bank accounts as needed to secure authority funds 

• Designated signer on all banking activity 

• Interacts with accountant/auditor to help keep the board informed of financial matters 



BOARD OF DIRECTORS 

BOARD MEMBER 
 

 

JOB TASKS AND RESPONSIBILITIES 

• Appoints officers and employees to carry out its instructions regarding the 

operation of the authority 

• Develop policy to cover all aspects of the organization, including rates, customer 

service policy, and personnel policies. 

• Understanding regulations associated with the water system, keeping the 

authority in compliance 

• Planning goals and objectives and ways to achieve them – including securing 

future water supplies, asset management, financial security, and customer 

relations.  

• Planning for both short term and long term needs. 

• Regular review of the budget 

• Determine operational and capital spending 

• Manage employees 

• Monitor the performance of the day to day operations 

• Attend monthly meetings and special meeting as needed – conducting business 

openly, lawfully and ethically. 

• Emergency preparedness – making sure emergency plans are in place as 

guidance in a crisis. 
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Liz DeJesus

From: Chris Jamison <chris.jamison10@yahoo.com>
Sent: Monday, April 6, 2026 1:36 PM
To: Liz DeJesus
Subject: Re: Red Hill Water

Hi Liz, 

 Please let this email stand as my expressed interest in switching from the Zoning hearing board to 
the Water Authority Board if possible. Please let me know what the next step is 

Regards, Chris Jamison 
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4937-5517-2503, v. 1

THE BOROUGH OF RED HILL

MONTGOMERY COUNTY

COMMONWEALTH OF PENNSYLVANIA

RESOLUTION NO. 2026-05

A RESOLUTION OF THE BOROUGH COUNCIL OF RED
HILL, MONTGOMERY COUNTY, PENNSYLVANIA
ESTABLISHING SALARIES FOR THE MEMBERS OF THE
RED HILL WATER AUTHORITY BOARD RETROACTIVE
TO JANUARY 1, 2026, FOR THE REMAINDER OF THE
BOARD MEMBER’S TERM AS MORE PARTICULARLY
SET FORTH HEREIN.

WHEREAS, pursuant to § 5610(d) of Pennsylvania Municipalities Authorities Act (the

“Act”), members of the Board of Red Hill Water Authority shall receive such salaries as may be

determined by the governing body of the Borough of Red Hill; and

WHEREAS, the Act further provides that such salaries as may be determined by the

governing body shall not be increased or diminished by the governing body during the term for

which the member shall been appointed; and 

WHEREAS, in compliance with the Act, the Borough Council of the Borough of Red Hill

wishes to establish, confirm and ratify salaries of the members of the Board of the Red Hill Water

Authority retroactively to January 1, 2026.

NOW THEREFORE, BE IT RESOLVED, by the Borough Council of the Borough of

Red Hill, as follows:

1. The following annual salaries are hereby established, confirmed and ratified to be paid

retroactively to January 1, 2026 from the general fund of the Red Hill Water Authority:

(a) Chair    $2,000.00

(c) Secy/Treas    $2,500.00

(e) Board Member  $1,680.00
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4937-5517-2503, v. 1

2. The above salaries shall be adjusted by subsequent resolution mid-term in the event of a change

of position of a member or members of the Board.

RESOLVED, this ___ day of ______________, 2026, by the Borough Council of the

Borough of Red Hill. 

BOROUGH OF RED HILL

By:

Attest:

Donna Paul, President

Elizabeth DeJesus, Secretary
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